
 
Improving Improving Improving 
Transition Transition Transition 
Outcomes Outcomes Outcomes 
for Youth for Youth for Youth    
WithWithWith   
DisabilitiesDisabilitiesDisabilities   

 

1201 Placer Street 
Redding, CA  96001 

 

Phone: (530) 245-1544 

FAX:  (530) 245-1538 

Anderson Union High School District 

Department of Rehabilitation 

Gateway Unified School District 

LINKS 

Northern Valley Catholic Social Services 

Rowell Family Empowerment Center 

SELPA 

Shasta County Foster Care 

Shasta College 

Shasta County WorkAbility I 

Shasta County Mental Health 

Shasta County Public Health 

Shasta Union High School District 

Youth Violence Prevention Council 

ITOPITOPITOP   
Futures ProjectFutures ProjectFutures Project   

Core Transition Partners 

 

LEAD & FISCAL AGENT 
 

Jim SimpsonJim Simpson 
Communications & Development Director 

SShasta TTwenty-first CCentury 
CCareer CConnections 

 

INTERMEDIARY ORGANIZATION 
 

Sue SawyerSue Sawyer 
Executive Director 

 

Aurora FryerAurora Fryer 
Assistant Director 

Funded under a grant/contract supported by the Office of Disability 
Employment Policy of the U.S Department of Labor, grant #E9-4-3-
011. The opinions contained in this publication are those of the con-
tractor/sub-contractor and do not necessarily reflect those of the  
U.S. Department of Labor. 



CCommunication & Outreach  ommunication & Outreach  —  Build broad-based community awareness of all aspects of 
youth development to cultivate community support for the vision of all our youth making 
successful postsecondary transitions to careers and continuing education. 
 

CoConvene Lnvene Local Leadership  ocal Leadership  —  Convene core transition partners to design a transition system 
based on the quality elements and aligned with the ‘All Youth One System’ concept. 
 

Business Engagement  Business Engagement  —  Engage employers to provide an array of work-based learning 
opportunities for youth and youth-serving professionals. 
 

Youth Engagement  Youth Engagement  —  Annually engage 40 youth in the Futures Project in career develop-
ment opportunities, academic development, youth leadership options, and youth development 
support systems to improve their potential for success with transitions to the workplace and/or 
continuing education. 
 

CapacityCapacity--Building  Building  —  Organize and/or broker training opportunities for core transition  
members and business partners that focus on academic development through contextual 
teaching/learning, integration of Employment Literacy Standards, work-based learning 
experiences, career development, and youth leadership and self-advocacy skills. 
 

Community Resources  Community Resources  —  Implement Community Mapping to identify transition resources 
for youth in our community and the region. 

QUALITY ELEMENTS 

GOALS VISION 
The Vision of the Futures Project is to engage 
Youth, Parents and Family, Business Partners, 
Education, Youth-Serving Organizations and 
Community Agencies to design a system that 
improves postsecondary transition for youth 
with disabilities to careers and continuing 
education. 

WHY GET INVOLVED ?  

Develop a Common Message for All Youth 
Inform / Support Parent Involvement 
Share Expertise & Resources among Education, Agencies & Youth-Serving  
      Organizations 
Broaden Staff Capacity-Building Opportunities 
Engage Youth in Career Assessment, Leadership Opportunities & 
     Workplace Learning Experiences 

The following research-based elements of 
quality transition are addressed: 
 

ACADEMIC DEVELOPMENTACADEMIC DEVELOPMENT FOCUS AREAS: FOCUS AREAS:  
• Develop Contextual Learning/Teaching 

strategies 
• Integrate Relevance & Application into 

curriculum 
• Achieve Standards through Active Learning 

& Work-Based Learning Applications 
 

CAREER DEVELOPMENT FCAREER DEVELOPMENT FOCUS AREAS:OCUS AREAS:  
• Engage youth in developing a Career Plan 

based on self-awareness & awareness of 
educational & career opportunities 

• Increase opportunities for youth participation 
in Work-Based Learning Experiences 

 

LEADERSHIP FOCUS ARELEADERSHIP FOCUS AREAS:AS:  
• Increase opportunities for Youth Leadership 

Training & Experiences 
• Develop Self-Advocacy & Leadership skills 

needed for the Classroom & the Workplace 
 

YOUTH DEVELOPMENT FOYOUTH DEVELOPMENT FOCUS AREAS:CUS AREAS:  
• Bring Youth-Serving agencies together to  

improve Communication & Share Resources 
• Encourage agencies to develop the Same 

Vision for all Youth 
• Focus the planning process on Youth & 

their Plans 
• Enhance Community Awareness & direct 

Outreach efforts specifically to Parents 


